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Introduction

In the 21st century, one of the key factors of economic development is the
establishment of an effective management system. In the context of globalization, the
development of the digital economy, and the intensification of competition, the
success of organizations largely depends on the quality of management. Management
is regarded as a process that ensures the rational utilization of economic resources,

improves production efficiency, and facilitates the achievement of organizational goals.

[1; 2].

In economic theory, management is considered an important factor that coordinates
the factors of production and determines economic outcomes. At the same time,
management directly affects not only economic processes but also the human factor.
Employees’ motivation, attitude toward work, and psychological condition are largely
determined by the leadership style of managers [6; 7].
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According to economic theory, human needs are unlimited, whereas economic
resources are limited. Therefore, the efficient use of available resources is one of the
main tasks of any economic system. Management serves as an important mechanism
for accomplishing this task by coordinating the factors of production — land, labor,
capital, and entrepreneurial ability — and ensuring the economic efficiency of
enterprise activities [6; 7; 9].

The purpose of this study is to analyze the economic and psychological impact of
management based on the principles of economic theory and to determine its
influence on organizational performance [6; 7].

In economic theory, land, labor, capital, and entrepreneurial ability are recognized as
the main factors of production. The effective coordination and management of these
factors determine the economic results, competitiveness, and sustainable
development of enterprises. Therefore, studying the economic and psychological
aspects of management is considered one of the urgent scientific issues in the
conditions of the modern economy [1; 2; 6].

Scientific Novelty

The novelty of this study lies in its integrated analysis of the economic and
psychological dimensions of management from the perspectives of economic theory
and the modern concept of digital management [2; 3; 6]. The research examines the
theoretical impact of the digitalization of management processes, information and
communication technologies (ICT), and digital platforms on labor productivity,
employee motivation, and organizational economic efficiency.

Furthermore, within the framework of the "Digital Uzbekistan — 2030" strategy, the
study analyzes the significance of implementing electronic management systems,
Enterprise Resource Planning (ERP), Customer Relationship Management (CRM),
and Human Resource Management (HRM) platforms in enterprises to improve
managerial decision-making, ensure the rational use of resources, and promote
human capital development [2; 3; 9].

The study also explores the interrelationship between economic efficiency and
psychological stability through the lens of contemporary management approaches. In
particular, it examines how effective management influences employee motivation, job
satisfaction, labor productivity, and organizational competitiveness in relation to the
fundamental concepts of economic theory, including resource scarcity, factors of
production, opportunity costs, and human capital theory [4; 5; 6; 7].

This approach is significant because it considers the economic and psychological
aspects of management in harmony with digital transformation processes and
evaluates them from the perspective of economic theory [2; 3; 6].

Research Methodology. This study employed a qualitative research approach based on
a comprehensive review of scientific literature and comparative analysis. Data were
collected from internationally recognized books, peer-reviewed journal articles, and
reports published by international organizations between 2019 and 2025. The
research utilized methods of analysis, synthesis, comparison, and theoretical
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generalization to evaluate the economic and psychological impact of management on
organizational performance.

The study focuses on the relationship between management practices, employee
motivation, labor productivity, organizational competitiveness, and human capital
development within the framework of economic theory and digital management
concepts. The findings are based on theoretical interpretation and comparative
assessment of previous scientific studies rather than empirical survey data.

Practical Implications

The findings of this study can be applied by managers, policymakers, and business
organizations to improve management practices, employee motivation, and
organizational efficiency. The integration of digital management technologies and
human-centered management approaches may contribute to sustainable
organizational development and enhanced economic performance.

The psychological impact of management. The psychological impact of management
is reflected in the mental state, motivation, and attitude of employees toward their
work activities. In modern organizations, human capital is regarded as one of the most
important resources. Therefore, taking into account the psychological needs of
employees in the management process is considered an important factor in improving
organizational efficiency [2; 3; 10].

From a psychological perspective, a manager’s leadership style is one of the key factors
shaping the organizational climate [6; 7]. A democratic management style enhances
employees’ initiative and provides them with opportunities to actively participate in
decision-making processes. As a result, an atmosphere of mutual trust, cooperation,
and responsibility is established within the team [3; 8].

According to motivation theories, employees’ interest in work depends not only on
material incentives but also on moral and psychological factors [4; 5]. Abraham
Maslow's Hierarchy of Needs Theory and Frederick Herzberg's Two-Factor Theory
demonstrate the significant role of psychological factors in employee performance.
According to these theories, employees’ self-actualization, professional development,
and recognition of their achievements contribute substantially to improving work
performance [4; 5].

Effective management leads to the following psychological outcomes [2; 3; 5]:

. increased employee motivation;

. higher levels of job satisfaction;

. reduced workplace stress;

. stronger teamwork and collaboration;
. lower employee turnover rates.

The communicative competence of managers is also of great importance. Open
communication and constructive exchange of ideas strengthen employees’
commitment to the organization and reinforce corporate culture [2; 8]. Consequently,
a healthy psychological environment is created within the organization, leading to
increased labor productivity [3; 8].
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Modern management theory considers psychological factors and economic outcomes
to be closely interconnected. Employees with high motivation demonstrate greater
productivity, participate more actively in innovation activities, and contribute more
effectively to achieving organizational goals. Therefore, human-centered management
is regarded as one of the key determinants of economic efficiency [2; 3].

Labor productivity is one of the main indicators of economic efficiency and represents
the volume of goods or services produced within a given period. Effective management
improves labor productivity by making full use of employees’ knowledge and skills,
optimizing work processes, and implementing modern technologies [4; 5]. As a result,
the competitiveness and economic stability of an enterprise are strengthened [6; 7; 10].
Furthermore, the concept of opportunity cost occupies an important place in economic
theory. Every managerial decision involves sacrificing certain alternative
opportunities [6; 7]. Therefore, managers strive to select the most efficient options for
resource utilization. Scientifically grounded management decisions contribute to the
rational use of resources and help prevent economic losses [1; 2; 3].

In the modern economy, Human Capital Theory has gained particular significance.
According to this theory, employees’ knowledge, skills, experience, and creative
potential constitute important sources of economic growth [6; 7]. Management
ensures the long-term economic efficiency of organizations by developing human
capital, providing continuous employee training, and improving professional
competencies [2; 3; 10].

Interrelationship Between Economic and Psychological Factors

The economic and psychological effects of management are closely interconnected. As
employees’ psychological well-being improves, their labor productivity increases,
which in turn positively affects the economic performance of the enterprise [2; 3].
Modern management theories regard the human factor as a strategic resource for
organizational economic development [4; 5]. When employees exhibit high levels of
motivation, job satisfaction, and organizational commitment, labor -efficiency
increases, work quality improves, and innovation activities become more active [4; 5;
8].

Creating a healthy psychological environment within enterprises strengthens
teamwork, reduces workplace conflicts, and expands opportunities for achieving
strategic objectives. This, in turn, contributes to the long-term economic stability and
competitiveness of organizations [6; 7].

International scientific research also emphasizes the direct relationship between
management quality, employee motivation, and economic efficiency. In particular, the
use of digital management technologies enhances the speed of managerial decision-
making, promotes the rational use of resources, and increases labor productivity [2; 3;
5].

Studies published between 2023 and 2025 indicate that the application of Artificial
Intelligence (AI), HR Analytics, ERP, and CRM systems improves management
effectiveness, enhances the quality of human resource management, and strengthens
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organizational competitiveness [2; 3]. In addition, digital transformation contributes
to the development of internal communications, stimulates innovation activities, and
facilitates the creation of a healthy psychological climate within organizations [2; 8].
Thus, economic efficiency and psychological stability represent two closely
interconnected components of modern management. Their integrated and balanced
management ensures the sustainable development and long-term success of
organizations [1; 2; 3].
Table 1. Economic and Psychological Effects of Management

Management Area Economic Impact Psychological Impact
Resource Reduces organizational Ensures order and discipline
Management costs in work processes
Motivation System | Increases labor Enhances employees’ interest
productivity and engagement in work
Strategic Improves competitiveness | Strengthens goal-oriented
Management behavior
Innovation Facilitates the Encourages creative thinking
Management implementation of new and innovation
technologies
Human Capital Ensures long-term Creates opportunities for
Development economic efficiency professional growth and self-
realization
Communication Improves the effectiveness | Strengthens trust and
Management of decision-making cooperation within teams

Source: Compiled by the author based on the works of Drucker (2006), Robbins &
Coulter (2022), Daft (2021), and Herzberg (1966).

The table illustrates the main areas of management and their economic and
psychological impacts on organizational performance. It demonstrates that effective
management not only ensures the efficient utilization of resources, increases labor
productivity, and enhances competitiveness but also improves employee motivation,
teamwork, and the overall psychological climate within the organization.

Table 2. Relationship Between Economic Theory Categories and Management

Category of Economic Significance in Management

Theory

Resource Scarcity Requires the rational utilization of available resources
Factors of Production Coordinates land, labor, capital, and entrepreneurship

31

Global Scientific Revﬁew_{’



Global Scientific Review

www.scienticreview.com

Volume 52 June 2026 ISSN (E): 2795-4951
Labor Productivity One of the primary outcomes of effective management
Opportunity Cost Assists in selecting the most efficient managerial

decisions
Efficiency Ensures maximum output with minimum cost
Human Capital Contributes to the development of employees’
knowledge and skills

Source: Compiled by the author based on Mankiw (2021), Samuelson & Nordhaus
(2019), and the Economic Theory textbook for Higher Education Institutions of the
Republic of Uzbekistan (2023).

The table presents the major categories of economic theory and their significance in
management practice. It highlights the role of management in ensuring efficient
resource utilization, coordinating production factors, increasing labor productivity,
and developing human capital.

Conclusion

Management is an integral component of the modern economy and a crucial factor
determining both the economic and psychological performance of organizations [1; 2;
3]. Effective management contributes to the rational utilization of resources, enhances
labor productivity, and improves overall economic outcomes [6; 77]. At the same time,
management significantly influences employee motivation, job satisfaction, and
psychological well-being [4; 5].

Theoretical analysis indicates that economic efficiency and psychological stability are
closely interconnected. Their balanced integration in modern organizations represents
an essential prerequisite for ensuring competitiveness and sustainable development
[2; 3; 8]. As a practical application of economic theory, management promotes
economic growth through the efficient utilization of production factors, increased
labor productivity, and the development of human capital [6; 7; 9].

Furthermore, effective management of employees’ psychological well-being, the
creation of a healthy organizational climate, and investment in human capital are
among the key determinants of the long-term success and competitiveness of
enterprises [4; 5; 10]. Therefore, improving modern management systems and
promoting human-centered management approaches remain important priorities for
both organizational development and sustainable economic growth [2; 3].

Future research should focus on empirical analysis of the relationship between
management quality, employee psychological well-being, and organizational
economic performance under digital transformation.
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